
The Women in Mining WA Mentoring Program 2015
Are you interested in being mentored by some of the most inspirational men and women around town? 
Would you like to build your professional networks? How about receiving individual support, advice and 
guidance from a male or female mentor that lives and breathes the same industry as you? 

The WIWMA Mentoring Program has been tailored to suit women working in the mining and resource 
sector. The aim of the WIMWA Mentoring Program is to support professional WIMWA mentees through 
career guidance and direction by sharing mentor/mentee experiences, developing career goals and 
forging exceptional mentoring relationships. 

Our mentor database holds some of the most influential WA male and female leaders in our industry 
with a wealth of knowledge. As a WIMWA mentee, you could have exclusive exposure to some of the 
following mentors:

Mentees will be eligible to enrol in either Semester 1 (Feb - June 2015) or Semester 2 (July - Nov 
2015). Mentees must attend a 2 hour training session followed by a sundowner in February or July 
2015. All costs are included. Applications may be obtained from www.womeninmining.com and 
close 31st October 2014 (Semester 1) or 31st March 2015 (Semester 2). Cost $1,000 + GST.

For more information go to www.womeninmining.com or contact Dr Ali Burston on 0412 550 501, 
or email ali.burston@metisphere.com.au

www.womeninmining.com

Rebecca Kellam – Operations Manager
Cube Consulting

Rebecca is a geologist with 25 years in the Australian mining industry 
in both operational and mining services. As a mentor, Rebecca is 
passionate about helping young women in the mining industry 
clarify their goals, believe in themselves and enjoy fulfilling careers.

Megan McCracken – Head of Human Resources  
and Corporate Affairs
Brookfield Rail

Megan has more than 20 years’ experience in Human Resources 
specialising in Employee Relations and Organisational Development 
in the Resources, Automotive, Energy and Rail industries.  Megan is 
a strong supporter of the role of women in non-traditional roles and 
industries and has been a mentor with WIMWA since 2013.

Mike Spreadborough – Chief Operating Officer
Sandfire Resources NL

Mike’s career has seen him work for small and large companies 
across a range of commodities in operational and project 
development roles.  As a mentor, Mike believes that the WIMWA 
Mentoring Program provides the opportunity for women to learn 
from successful people in the industry enhancing their development 
as industry professionals.


