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This seminar has been created by women in mining
and resources for women in mining and resources

Communication, confidence and change – an annual seminar for Women in Mining & Resources
9.00 – 10.30 Session 1: A changing environment

Chair: Lynn Olssen – General Manager, Geosciences, Snowden

TOPIC

SPEAKER

Communication, confidence and change

Sabina Shugg, National Lead,
Mining Performance, KPMG,
Founder WIMWA

SPONSOR

Allan Trench, Research
The commodity price outlook to 2018 – should you care or not? Professor (Value & Risk), Centre
for Exploration Targeting, UWA
Lessons on how to communicate with yourself as well as
with others

Denise Goldsworthy, Managing
Principal, Alternate Futures

Achieving a diverse workforce at Iluka

Stuart Forrester, Operations
Manager, Iluka Resources

10.30- 11.00 Morning tea break sponsored by FMG

11.00 - 12.30 Session 2: Challenges and confidence

Chair: Erin Baker – Specialist Mining Engineer, Rio Tinto

Unconscious Bias

Robert (Bob) Wood, Director of
Centre for Ethical Leadership,
Professor at Melbourne
Business School

The Confidence Gap

Megan Dalla Camina, Business,
Career and Life Strategist,
former Director of Strategy for
IBM Australia

Join the Revolution

Jessica Smith, Paralympian,
Mentor and Motivational Speaker

12.30 - 1.30 Lunch break sponsored by Rio Tinto

Communication, confidence and change – an annual seminar for Women in Mining & Resources
1.30 - 3.00 Session 3: Communicating change

Chair: Fleur Muller – Senior Geologist Resource Estimation, Rio TInto

TOPIC

SPEAKER

SPONSOR

Influencing change

David Flanagan, Chairman,
Atlas Iron

Making yourself heard

Kelly Rothwell, Senior Facilitator
and Executive Coach,
Australian School of Applied
Management

An ever changing career

Suzy Urbaniak, Secondary
School Educator – Earth &
Environmental Science, current
Chair of Australian Institute of
Geoscientists (WA Branch) and
former Geologist

Launch of WIMWA Resourceful School Speakers Initiative

Claire Negus, Director
Commercial, Roy Hill

3.00 - 3.30 Afternoon tea break

3.30 - 5.00 Session 4: Panel Session 
– Confidence, communication and change …

Chair: Ali Burston – Director, Metisphere

Lara Bruhns, General Manager, Nickel West Leinster, BHP Billiton
Dee Madigan, Creative Director
at Madigan Communications,
Emma Stevenson, Electrician, BHP Billiton Nickel West, WA
author, regular panelist on
Apprentice of the Year 2013
ABC Gruen Planet, Sky’s The
Kyra Bonney, Indigenous Consultant, McConnell Dowell, winner Contrarians, PM Live and The
CMEWA Outstanding Woman in Resources Award 2014
Perrett Report. She lives in the
Yvonne Ward, Supply Superintendent Solomon Hub –
twitterverse
Fortescue Metals Group Ltd
Adrianna Skok-Muir, Principal Mining Engineer, Iluka Resources

5.00 - 7.30 Networking drinks proudly supported by BHPB

Gold Sponsors

Silver Sponsors

Bronze Sponsors

Exhibitors

Speakers Bios
Adrianna Skok-Muir

Allan Trench

Adrianna Skok-Muir is currently a Principal Engineer with the Mine Planning
and Development department in Iluka Resources. Adrianna has a Masters
in Mine Planning from WASM, a degree in Mining Engineering from Ballarat
University and holds a First Class Mine Manager’s Certificate of Competency.
She is currently undertaking a Women in Leadership course and has been
both a mentee and a mentor in the 2014 WIMWA Mentoring programme.
Adrianna has undertaken a variety of roles in the Australian mining industry
in production, planning and consulting and she has successfully managed
feasibility studies and start-up of both open pit and underground mines in the
WA Gold and Nickel sectors.

Allan Trench is a Professor at Curtin Graduate School of Business and
Research Professor (Value & Risk) at the Centre for Exploration Targeting,
University of Western Australia; a Non-Executive Director of several resource
sector companies – and the Perth representative for CRU Consulting, a
division of independent metals & mining advisory CRU Group.

Adrianna is married to a (ex) Geologist, and has two young children. Her
passions are travel, cooking, and hosting great parties!

Allan is the author of nine ‘worst-selling’ books, with the latest book, “Strictly
Mining Boardroom”, containing two studies on gender diversity in mining
boardrooms. He worked as a handyman’s offsider whilst on school breaks at
a local quarry in North Wales - seeing firsthand how poorly unskilled frontline
contract workers were treated (including himself): He vowed never to treat
anyone he ever worked with in that manner. Allan has three children all born
and raised in Kalgoorlie.

Claire Negus

David Flanagan

Claire Negus is the Director Commercial at Roy Hill and has 14 years
of experience within professional services and public companies in the
resources and oil and gas sectors. Focused on mega projects, she has
primarily worked as a project manager, commercial manager or governance
manager, leveraging her legal and accounting qualifications. Claire is a
Chartered Accountant and was named Risk Manager of the Year (2012) by the
Risk Management Institute of Australasia and was a Telstra Business Woman
of the Year finalist for 2012. Claire also holds a Bachelor of Laws, a Bachelor of
Commerce, an MBA and a Masters in Business Strategy.  
In her current role, Claire is responsible for strategy, leadership and
management of the Commercial Department for Roy Hill ($10b pit to port
iron ore mine in the Pilbara, Western Australia). The Commercial Department
oversees contracts and procurement for the project and operations,
governance and construction services, including facilities management.

David is a geologist by trade but he’s also an entrepreneur who, in just ten
years, built Australia’s fifth largest iron ore exporter Atlas Iron Limited. Atlas
is a top 100 ASX-listed company which employs more than 600 people and
generates revenues approaching $1 billion per annum. David’s contribution to
Western Australia goes beyond the mine-site. He’s renowned for his personal
philanthropic contributions to a variety of charities and Aboriginal organisations
winning the inaugural Governor’s Award for Giving in 2011. David was also
the recipient of the prestigious Eisenhower Fellowship in 2013. He traveled
to the United States to investigate models of governance in foundations and
charitable organisations. His travels earned him a greater understanding of
programs promoting inter-community connections resulting in sustainable
cultural change. David is the Chancellor of Murdoch University, he’s on the
board of Giving West and the Australian Institute of Company Directors. David
is a member of the Australian Prospecting Mining Hall of Fame.

Dee Madigan

Denise Goldsworthy

Dee Madigan was born in Melbourne but moved to Sydney over 20 years
ago. After completing her Bachelor of Secondary Education from Sydney
University, she taught for a year, decided it wasn’t for her and managed pubs
instead. Drunks are easier to deal with than teenagers!

Denise is the founder of Alternate Futures Pty Ltd, a company that works with
senior teams from both research and industry, to challenge the status quo.
By addressing cultural and system drivers and barriers, they create tailored
strategies to promote engagement and collaboration within and between
organisations, enabling connections between the world’s problems and the
world’s solutions.

Advertising lured her into its wicked world in 1995 and after 15 years at some
of Sydney’s largest agencies (and a slew of awards along the way) Dee quit to
have babies and run her own business, Madigan Communications, where she
not only helps clients with their marketing and branding, she also manages to
show up on a variety of TV shows.  She has been a panellist on every season
of Gruen and is also a regular on Sunrise as well as Sky’s PM Live, and
The Perrett Report. Dee has had a range of articles published in online and
offline publications such as The Drum, The Telegraph, The Sun-Herald and
Mamamia. She lives in the twitterverse.

Prior to this, Denise worked as an executive for Rio Tinto, with roles including
Chief Commercial Officer Autonomous Haul Trucks and Managing Director of
Dampier Salt Limited. Prior to her career with Rio Tinto, Denise spent 17 years
with BHP Steel at the Newcastle Steelworks. Among Denise’s many honours
is being named the 2010 Telstra Australian Business Woman of the Year.

Emma Stevenson

Jessica Smith

Emma Stevenson is an Electrical and Instrumentation Tradesperson at BHPB
Nickel West’s Leinster mine site. She commenced her career in mining as a
Process Technician at Kimberly Diamonds, before moving to BHP Nickel West
where she was successful in gaining her electrical trade apprenticeship.

Jessica Smith has emerged as one of Australia’s leading advocates for
positive body image. Born missing her left forearm, and suffering horrific third
degree burns to 15% of her body, Jessica did not have such an easy start to
life. Low self esteem and an inability to accept herself unfortunately led to a
decade long struggle with bulimia, anorexia and depression.

On completion of her four year dual trade apprenticeship, Emma was
awarded Challenger Institute of Technology 2012 Student of the Year and
Apprentice of the Year Awards, and the WA State Training 2013 Apprentice of
the Year Award before competing in the National Training Awards. In March
of 2014 she was awarded CME WA Women in Resources ‘Tradesperson/
Operator of the Year’, and represented WA in the Inaugural Women in
Resources National Awards in Brisbane.
Emma is an active ambassador for apprenticeships and women in trades, and
is a board member for the volunteer run TradeUP Australia initiative which is
aimed at encouraging women to consider skilled trades as career paths.

Her innate ability to push boundaries saw Jessica excel in sport. Her sporting
dreams were realised when she represented Australia at the 2004 Paralympic
Games in Athens. Jessica retired from International Competition in 2007, and
she is still actively involved in the Paralympic movement.
Jessica works proactively to promote positive body image and raise
awareness about the seriousness of eating disorders and mental illness. In
2012 Jessica created the social media campaign “Join The Revolution” and it
is her dream to see every student in Australia supporting the campaign and
using social media as a positive platform of communication. “We ALL have a
role in this life – we can ALL be part of a REVOLUTION of positive change”.

Kelly Rothwell

Kyra Bonney

Kelly Rothwell is a registered Psychologist who shares her professional
training, knowledge and extensive experience in culture change, leadership
development, and scientific research adaptation with leadership groups.
Currently Kelly is working as an Executive Coach and Senior Facilitator with
the Australian School of Advanced Management. She has seen first-hand
the positive and sustainable impact her work has made to leaders and client
organisations, and therefore remains active in integrating her experience with
psychology and neuroscience into leadership and team development.

Kyra Bonney is a Guburn (Kupurn) women from the Goldfields region of
Western Australia with Balladong Noongar connections. She has worked as
an operator extensively across the Western Australian resource sector.

Kelly believes that gaining an understanding into how the brain works, and
how neuroscience and psychology can be applied in an everyday context and
adapted to everyday communication, is critical to business and life success.
Critical because, like any piece of complex machinery, to operate it most
helpfully and successfully, you need to know how it works and how to work
it best.

In 2012 she successfully completed a Bachelor of Applied Science in
‘Indigenous Community Management and Development’. Kyra is the first
in her family to graduate with a university degree and she has balanced
her working life and study with supporting her 15 year old daughter. Kyra
established her own consultancy business “Kyra Bonney Indigenous
Consulting”. She offers a range of services to resource sector clients including
consulting, mentoring and specialist community engagement.
Kyra is a member of the Aboriginal Lands Trust, and the deputy chairperson
for HALO (Hopes, Aspirations and Leadership Opportunities) which is an
Indigenous leadership development program. This year Kyra was recognised
for her contribution to the resources industry winning the 2014 CME
‘Outstanding Woman in Resources’ award.

Speakers Bios
Lara Bruhns

Megan Dalla-Camina

Currently Lara is the General Manager for BHPB Nickel West Leinster
Operations. A mining engineer with more than 20 years of experience in
the resources industry, Lara graduated from UNSW she joined the WMC
Graduate Program working underground, and became the first woman in
WA to attain the WA Shift Supervisor’s Certificate of Competency.

Megan Dalla-Camina is a strategist, coach, author and speaker on women,
leadership and wellbeing. Having worked in the international business
environment for the past 20 years, she has driven strategies for multi-billion
dollar corporations like GE, PwC and IBM in Australia, Asia and the US
in the areas of business strategy, marketing, gender diversity, leadership
development, organisational culture and change management.

Lara is a mother of two teenage boys and actively demonstrates how family
responsibilities can be successfully balanced with formal study, career
development and progression in a non-traditional environment. She has
shown that with some effort and compromise by all parties, it is possible to
return to the workforce after having children and taking time out to spend
with family.
As one of only a handful of female General Managers in the Australian
resources sector her proven ability to successfully manage a FIFO roster in
a key leadership role makes her a role model for women in the industry with
family commitments.

A leading advocate for women, she works with organisations and
governments to create environments where women can thrive. With
Masters degrees in both Business Management, and in Wellness (Positive
Psychology), she blends science with experience to drive results that matter.
Megan is regularly featured in the media both nationally and internationally,
and her book, Getting Real About Having It All, has become the bible for
working women who want to create a thriving career and life.

Robert Wood

Sabina Shugg

Robert Wood is Professor of Management at Melbourne Business School.
Prior appointments include Deputy Vice Chancellor at the University of
Western Australia and visiting Professor at the Kellogg School, Northwestern
University.

Sabina Shugg is National Lead, Mining Performance at KPMG, and has
extensive experience in senior roles within some of the largest resource and
consulting organisations in Australia. Sabina’s work has a strong people focus
together with a solid project management and operational background.

Robert has designed, developed and delivered programs for senior managers
and provided advice in many Australian and overseas corporations, including
Saudi Aramco, Dow Chemical, Telstra, P&O Ports, Dubai Ports World and the
Hong Kong Government.

Sabina started her mining career in 1987 with PosGold at Jubilee Mine
outside Kalgoorlie. Sabina has a MBA from UWA, a degree in Mining
Engineering from WA School of Mines and holds a First Class Mine Manager’s
Certificate of Competency. She founded and runs WIMWA which has grown
to nearly 2000 members state-wide since its inception in 2003. In 2010,
Sabina was named the inaugural Women in Resources Champion in the
CMEWA Women in Resources Awards, for being an outstanding role model
to people in the resources industry and the broader community.

Robert has served on the Boards of Royal Perth Hospital, the Australian
Graduate School of Management and the Australian and New Zealand
Academy of Management and the University of Western Australia Senate.
He currently sits on the Executive Boards of the Academy of Social Sciences
Australia and the International Association of Applied Psychology.

In October 2013 Sabina was named as one of the Australian Financial Review
and Westpac 100 Women of Influence Award winners. In December 2013
Sabina was included in the 100 Global Inspirational Women in Mining.

Stuart Forrester

Suzy Urbaniak

Stuart Forrester is the Narngulu Operations Manager for Iluka Resources.
Stuart was born and raised in the Midwest region of Western Australia
before moving to Perth to complete a Bachelor of Electrical Engineering at
Curtin University.

Passionate about rocks, the earth and environment, Suzy always wanted
to be a geologist. In 1987, she graduated with First Class Honours from the
Australian National University. Not interested in wanting to do a PhD she
migrated west and began her career, firstly at Telfer and then Kalgoorlie. Her
decision to become a teacher in 2004 was through necessity. However, she
is still at it and for a very good reason. Suzy has taken her geology into her
teaching-learning and is a spearhead in making sure Resources based,
STEM curricula is present in the secondary school system within Western
Australia. Fundamentally, her sustainable plan is geared at breaking down
the ‘walls’ between industry and education and to create for her students
the awareness of the multidisciplinary array of career opportunities within
the resources industry.

Stuart’s passion for diversity comes from his belief that a diverse team
creates a challenging workplace that facilitates flexibility and drives growth
through differing values, skill sets and backgrounds. Stuart has a passion for
workforce diversity which has led to a director role on the Not-for-Profit board
of SHINE, a school based program for ‘at risk’ girls. He believes all companies
should strive to create equal opportunities for all and be committed to more
closely matching local area demographic in the regions in which they operate.

Yvonne Ward
Recently appointed as Supply Superintendent at Fortescue Metals
Solomon Hub, Von Ward is an Electrician who entered the trade in the
late 1970’s. Von was the first female apprentice at WMC and quite possibly
the state. She successfully completed her trade and worked as an electrician
in the goldfields.
Von has worked in an around mining for over 30 years moving into supply
functions such as contracts, warehousing and inventory. She was given the
opportunity to tack on the challenging role of Supply Manager for BHPB Iron
Ore in West Africa working in Liberia and Guinea.
Von has been an active member of HSEC Contractor Management SubCommittee, the BHP Billiton Diversity Group, BHP Billiton Mentor Programs
and was a driving force in NIW Female Participation Committee. Von was a
Finalist in the CME Women in Industry Awards 2010, she was awarded the
Nickel West Women in Mining Success through Excellence Award 2010.
Von remains a voice for the promotion of apprenticeships and trades as
an attractive and viable option for women in trades and is a passionate and
active mentor.

We are already planning the

2015 WIMWA seminar.

We are taking expressions of interest for
sponsorship and suggestions for
speakers, topics and panel participants.
Please send any expressions of interest
or suggestions to wimwa_events@iinet.net.au.

Join the Revolution

Negative body image is an
issue that can affect every
aspect of a person’s life.
Over the last 30 years it has
become the leading cause
of concern for the youth of
Australia, which has
resulted in increasing rates
of eating disorders,
self-harm, depression
and suicide.

Born missing her left
forearm and then suffering
third degree burns to
15% of her body, the
former Paralympian
understands negative body
image better than most and
is using her personal
experiences to educate and
empower young people
around the country.

Recently awarded
“Emerging Leader” at the
Australian Government
‘Positive Body Image
Awards’, Jessica Smith
is one of Australia’s
most influential advocates
for promoting positive
body image.

Over the past few years
Jessica has presented to
and assisted numerous
schools and communities
with programs aimed at
self-development among
young Australians.
As a representative for The
Butterfly Foundation and

Ambassador for Layne
Beachley’s “Aim for the
Stars Foundation”, Jessica
aims to embark on a
nationwide tour to continue
her mentoring program.
Jessica is seeking ongoing
financial sponsorship and
donations, including access
to flights, to enable her to
reach particular areas of
focus, including rural and
remote communities.
Your support is vital to the
ongoing success of these
mentoring programs and
ensuring that body image is
no longer the leading cause
of concern among the
youth of Australia.

www.jessicasmith.com.au
@jessicasmith27

The Women in Mining WA Mentoring Program 2015
Are you interested in being mentored by some of the most inspirational
men and women around town? Would you like to build your professional
networks? How about receiving individual support, advice and guidance
from a male or female mentor that lives and breathes the same industry
as you?
Now in its 4th year, the highly successful WIWMA Mentoring Program has been
tailored to suit women working in the mining and resource sector. The aim of the
WIMWA Mentoring Program is to support WIMWA mentees through career guidance
and direction by sharing mentor/mentee experiences, developing career goals and
forging exceptional mentoring relationships.
General information: Mentees will be eligible to enrol in either Semester 1
(Feb – June 2015) or Semester 2 (July – Nov 2015). Mentees must attend a 2 hour
training session followed by a sundowner in February or July 2015. All costs are
included. Applications may be obtained from www.womeninmining.com and close
31st October 2014 (Semester 1) or 31st March 2015 (Semester 2). Cost $1,000 + GST.
For more information go to www.womeninmining.com or contact Dr Ali Burston on
0412 550 501, or email ali.burston@metisphere.com.au

CME Women in Resources Awards
Established in 2010 by the Chamber of Minerals and Energy of Western Australia,
the Women in Resources Awards is designed to recognise individuals and
organisations working to build a world-class industry which provides attractive
career opportunities and enhances the recognition and participation of women
in the sector.
Categories
• Women in Resources Champion (male or female)
• Outstanding Company Initiative
• Outstanding Woman in Resources
• Outstanding Young Woman in Resources
(aged 30 years or younger as at 31 December 2014)
• Outstanding Operator/Technician/Trade Woman
Awards Process
1. Nomination
A candidate is nominated by a colleague, professional contact or company.
Nominations open 26th September 2014.
2. Submission Entry
The nominator completes the candidate’s submission online. The entry submission
deadline is 7 November 2014 at 5pm.
3. Awards Breakfast Event
Award finalists will be honored and winners announced at the CME Women in
Resources Awards breakfast (Friday 6 March 2015), coinciding with International
Women’s Day celebrations, hosted by popular media personality and political
commentator Annabel Crabb.
For more information and to enter the 2015 Women in Resources Awards go to
the CME website at www.cmewa.com

Organising Committee
Sabina Shugg – KPMG

Lynda Daley – SIPA Resources

Christie Robinson – KPMG

Lynn Olssen – Snowden Group

Rebecca Kellam – Cube Consulting

Kate Frost – Iluka Resources

Vanessa Shugg – WIMWA Events

Adriannna Skok-Muir – Iluka Resources

Cassandra Brennan – Monarch Events

Ali Burston – Metisphere

Fleur Muller – Rio Tinto

Erin Baker – Rio Tinto

Lucy Stocker – Diversity Network

www.womeninmining.com

